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Unit Engagement (10%) 

• Refer to the Unit Engagement Rubric 

• Read the criterion (A, B, C, D)

• Criterion A (Module 4-12 quiz 

completion, 3 marks total)

• Criteria B/C/D: Must attend 80% 

workshops  (7 marks total)

• PREWORK Module 1: 

https://canvas.sydney.edu.au/courses/6

2739/pages/1-dot-7-to-do-list-and-

pre-work?module_item_id=2522270

• Your tutor will provide class level 

observations throughout the semester
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SRES Flags & Rubric (Feedback)– Tutor level  
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SRES Portal: Student feedback view 

S1-25

S2-25
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S2 -25: Unit Level Support - ARE YOU OKAY -SRES 

#BUSS2000 Message  

We hope you're doing okay. We’re reaching out to check in and see how things are going for you in the 
unit.

We’ve noticed some patterns such as low Canvas engagement, irregular attendance, and in some cases, 
no attendance at all. Some students also haven’t been allocated to a team yet. We understand that 
there may be many reasons behind this, and we want to acknowledge that life can be complex and 
challenging at times. Please know this message comes with no judgment just genuine care and concern.

If you’re finding it difficult to stay engaged with the unit, we’d really like to support you. Whether that 
means helping you re-engage, having a conversation about your options, or assisting with the process of 
discontinuing the unit if that’s what’s best for you, we are here to help.

Most importantly, we’d appreciate it if you could let us know how you’re doing. Even a quick reply would 
mean a lot.

BUSS2000 teaching team.
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Student Responses 
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Lightning Talk 2

Breaking the Ice, Building the Base: Learning 

Through Community

Dr Malmi Amadoru
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11

Dr Malmi Amadoru

Lecturer  in Business Information Systems

University of Sydney Business School

Image Generator: CoPilot
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Image Generator: CoPilot
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Image Generator: CoPilot
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Image Generator: CoPilot
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Image Generator: CoPilot
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Lightning Talk 3

Enhancing Soft Skills and Cohort Connectivity 

through Unmarked Group Presentations

Mr Wes Hamilton-Jessop 

Ms Olga Gouveros
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Enhancing Soft Skills and Cohort 

Connectivity through Unmarked 

Group Presentations

Presented by

Olga Gouveros and Wes Hamilton-Jessop

Accounting, Governance and Regulation
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Problems

- Students often struggle to connect beyond class time, especially in large 
first-year cohorts. 

- Employers increasingly value teamwork, communication, and leadership, not 
just technical skills. 

- QILT Survey

- Small tutorial classes up to 25 students

- Face to face interaction limited to tutorials

- Mix of domestic and international students, clear class segregation
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Rationale

Focus group with students in Sem 2, 2024

 

– Cohort-based learning builds a sense of belonging → linked to higher 
engagement and retention (Tinto, 1997). Many students, especially early in 
their degrees, crave connection and opportunities for informal collaboration.

– Ways of engaging and connecting to build a sense of community

– No more formal assessment

– Improve employability skills
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Ways to connect

– Low pressure/high impact

– Take into consideration cohort size/background
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Proposal

– Informal tutorial group presentation

– Students self select groups

– They are assigned a module to review and present in 5-10 minutes in next week’s 
class

– Unmarked, emphasis centred on the process of connecting students not on the output.  

– Drawing on students' desire for deeper connections with their peers and 
underscoring employers' increasing demand for graduates with proficient soft skills, 
the integration of unmarked group presentations can promote collaborative learning, 
interpersonal communication, leadership, and problem-solving skills, all of which are 
integral to students' comprehensive development and their future employability 
(Tinto, 1997).
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Outcome

– Research has shown that ungraded assessments can alleviate performance 
anxiety and encourage authentic learning experiences (Grieve et al., 2021).

– Preliminary student feedback supports the continuation of unmarked group 
presentations in the academic curriculum, with students noting that ‘feels like 
a good exercise to be interacting with my peers whom I’d otherwise not 
interact with’, and to meet the evolving needs of students and employers 
alike. 
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Thank you!

Vote – People's Choice 

Award 

Showcase - Session 4 

and Lightning Talks 2&3
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